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Government OF THE DISTRICT OF COLUMBIA 
PUBLIC EMPLOYEE RELATIONS BOARD 

I n  t h e  Hatter of: 
Local 2093, District Counci l  20 
American Federat ion of S t a t e ,  County 

and Municipal Employees, AFL-CIO. 

and 

District of Columbia 
Board of Education, 

Complainant, ) C a s e  No 80-U-05 
)PERB Opinion No. 10 

Respondent 

DECISION AND ORDER 

Pursuant t o  S e c t i o n  502 (c) of D.C. Law 2-139, t h e  District  
of Columbia Comprehensive Merit Personnel  Act of 1978, t h e  Distr ic t  
of Columbia P u b l i c  Employee R e l a t i o n s  Board ("PERB') adopts  t h e  fo l lowing  
po l i cy  i n  cases  where g r i evances  and complaints  involv ing  d u a l  j u r i s d i c t i o n  
of a n  a r b i t r a t o r  i n  a c o n t r a c t  d i spu te  and t h e  PERB i n  a s t a t u t o r y  (Unfa i r  
Labor P r a c t i c e  a l l e g a t i o n )  d i s p u t e  based upon i d e n t i c a l  f a c t s :  

The p a r t i e s  w i l l  be permi t ted  t o  proceed t o  
a r b i t r a t i o n  and t h e  PERB w i l l  r e t a i n  j u r i s d i c t i o n  
t o  review t h e  fairness of t h e  a r b i t r a t i o n  proceedings  
and the cons i s t ency  of t h e  a r b i t r a t i o n  award w i t h  t h e  
p o l i c i e s  of D.C. Law 2-139. 

1. 

2. The PERB w i l l  t ake  no a c t i o n  0n Unfa i r  Labor P r a c t i c e  
complaints  wh i l e  t h e  a r b i t r a t i o n  c a s e  is pending. 
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3. Where the parties agree, in writing, to waive arbitration, 
the PERB will exercise jurisdiction and render a decision. 

The PERB will construe the 120 day requirement for processing 
cases presented to it, to be held in abeyance while arbitration 
on identical facts is pending. 

4. 

The parties have indicated that a contract dispute based upon 
identical facts is being processed through the negotiated grievance 
procedure. Consistent with the policy enumerated above, the PERB orders 
this Unfair Labor Practice Complaint held in abeyance pending voluntary 
arbitration of identical facts through the negotiated contract dispute 
resolution procedure. The PERB retains jurisdiction to review the 
arbitration award for fairness and consistency with the policies 
of D.C. Law 2-139. 

BY ORDER OF THE PUBLIC EMPLOYEE RELATIONS BOARD 
April 17, 1981 


